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Hire Date Vesting/Accrual 
Schedule 

Eligibility Company 
Credited Service 

Vacation 
Hours 

Banking 
Maximum 

Prior to 1-1-96 6 months 40 None 
 1–4 years 80 None 
 5–9 years 120 240 hours 
 10–19 years 160 240 hours 
 20 years and over 200 240 hours 
 

Upon attainment 
of actual service 
during the 1st 
year. On 
December 31st 
thereafter *30 years and over *240 240 hours 

     
On or After 1-1-96 Accrual weekly 6 months 40 None 
  1–4 years 80 None 
  Date of hire—9 years 120 200 hours 
  10–19 years 160 200 hours 
  20 years and over 200 200 hours 
*Only employees with 15 years or more Company Service years prior to 1-1-96 
receive 240 hours. 

  4.4.1 Vacation Payments 
 

a. An hourly employee who is deprived of a vacation at the end of the year 
due to a short-term disability, through management action, or because of 
unusual working conditions may receive payment for such vacation in 
addition to regular pay. A salaried employee similarly deprived of a 
vacation will receive equivalent time off in the following year unless the 
contractor authorizes payment for the vacation. 

 
b. An individual may be paid for unused vacation at the time of termination 

 
  4.4.2 Vacation Exceptions 
 

The Director Human Resources and Diversity Programs has authority to 
change vacation entitlement in two ways: 

 
(1) by rolling entitlement from one year to the next where work schedules did 

not permit the employee to use the vacation and banking is not available; 
or 

 
(2) by granting up to one week of additional vacation eligibility on an 

exception basis to select new employees when, in the opinion of the 
Contractor, such an extraordinary entitlement is necessary to successfully 
hire the senior, critical, or key employee. In such exceptional cases, the 
individual would be eligible for either three or four weeks of vacation each 
year as authorized by the Director Human Resources and Diversity 
Programs until their company service would deem them eligible for more 
vacation.
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